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While discussing the theme for our 2008 diary, the editorial team was
quick to select Women in Bureaucracy. This was an area, we felt, that
had hitherto remained unexplored. And we wanted to give credit to
hundreds of women in the public offices, pay tribute to those who had
reached the highest positions and talk about issues that blocked their
entry to the top. We thought that some of the relevant data was there in
the print media and the rest would/should be available in the Cabinet or
Establishment Divisions, the line departments and other public offices.
Thus began our struggle to get data on this theme, and let me admit,
there was very little available on women in bureaucracy from almostall
the offices that our team visited. There was some material available on
the Internet and some press clippings- not enough to represent these
women. We realized that for the first time there was not enough data to
compile a chronology on Women in Pakistani Bureaucracy as has been
a tradition of Uks diaries. There were not many editorials either. There
was an invisibilitybarring a fewof women bureaucrats in the press
clipping at Uks. Disappointing as it was, lack of media coverage was
nol the only issue that disturbed us. After going through whatever data
was available, we realized that women bureaucrats were not only under
represented in the media; they were also not there at top levels. For
example: Ms. Naheed Haider-Secretary Port and Shipping is perhaps
the only woman out of a current list of 47 Federal secretaries, and Dr.
Gulzar Bano and Dr. Masooma Hasan were the only two women who
served as secretaries in the Cabinet Division. There have been no
women Chief Justices. Strange though that hundreds of women are
inducted in various departments and yet there are less than a handful to
reach the top. Thus, our editorial this time takes up two issues that
emerged as big: lack of media coverage on women in bureaucracy and
the glass ceiling, that invisible barrier that keeps women from getting to
high-powered positions in a private or public office.

While some may argue that the presence and status of women in the
Pakistani bureaucracy have somewhat increased over the years, there
can be no two opinion that there exists an invisible barrier--a glass
ceilingthat prevents women from getting ahead in their professions
mostly through an unwritten and unofficial policy.. Although this is not
a Pakistan-specific, but global phenomena (coined in the 70s by The
Wall Street Journal) and many women have faced this situation, it
impacts more when women are also confronted with multiple
impediments such as patriarchy, tribal and feudal customs etc.



The "glass ceiling" is more frustrating as it stems out of mere gender
bias and has nothing to do with their capabilities. Many a times it
happens that women who have progressed within a public office,
despite their ambitions and qualifications are unable to reach the
postion they deserve. Spending many years trying to fight out these
biases and prejudices, compels many women to quit-taking early
retirement. The unheard tales of the agony these women go through
when less deserving and much less qualified men keep moving
upwards, have never got the attention of our media. Neither has the
stories of courage that these women could share.

Media can also analyse, investigate and report on issues that are
directly linked with women in bureaucracy. For example, how gender
can transform the relationship between bureaucrats and their clients.
Will there be more willingness to file violence complaints, will the
number of rape arrests, and the percentage of court convictions go up if
there are more women at the top? Media can also investigate on how
this blockade can be removed. How the successful elimination of glass
ceilings would require not just an effective enforcement strategy but
the involvement and political will of employers, employees and others
in identifying and reducing attitudinal and other forms of
organizational barriers encountered by women in making it to higher
level positions in different departments. Media could also urge the next
elected governement to plan something on the pattern of American
government's specially appointed Glass Ceiling Commission or any
where else in world?

Today, more than ever before, women need support enabling them to
break the glass ceiling. One way of doing this is using the entire media
(mainstream, national and local) highlights more and more case studies
of women making to the top. It is hoped that greater visibility of women
who have managed to breakthrough the glass ceiling will not only
provide positive role models for other women but also pave way for
acceptance and acknowledgement for them at home and in the public
sphere.

Uks has always maintained that media must stop projecting
"traditional" gender roles along with images of patriarchal authority.
We have also been urging that rather than focusing on women's
physical beauty, dress and roles within the family, media must take up



violence against women, the impediments to their professional
development and how to over come these. If our media picks up and
begins to present some of these issues, and if it is done in a gender-
sensitive manner, this will definitely have a powerful effect in the
public mind. When viewers/listeners and readers will constantly be
presented with images of women in the public offices, facing and over
coming problems and finally making it to the top, the public will
eventually come to perceive of these images as being normal and
acceptable. The public will also begin to then question why women are
faced with the galss ceiling and how can they break it- leading to
hopefully more and more women at the top positions that they deserve.
If this happens then may be next time someone reseraches on women in
Pakistani bureaucracy, they may come up with more data than we
could. May be the media can also look at genderblindness of the way
bureaucracy is defined and how it smacks of gender bias. One
definition says: It is a system of authority, men, offices, and methods
that government utilizes to carry out its programmes. Can the media
urge the inclusion of the word women here?

We at Uks are hopeful that media in Pakistan will support our women in
overcoming the existing gender biases and blindness and breaking any
barriers that prevent them from getting to the highest position, aren't
you?

Wishing you a very happy new year!

Tasneem Ahmar



Women in Public Sector Employment: Bet ween Heartache and Hope

As always, it is an honour to be asked to contribute to the preparation of the Uks annual diary, right
from the conceptualisation stage to the introductory note, and this time, even the title! Tasneem
Ahmar and the Uks leam are to be commended for taking up an issue of critical importance, and one
which has hitherto received such scant attention.

The Government of Pakistan reiterated the setting of a 5% quota for women's induction into the
public sector in 1998, and. in fact, stated its commitment to increasing that figure to 25% in its
National Plan of Action, to implement the commitments it made at the Fourth World Conference on
Women (Beijing, 1995), and the ratification, in 1996, of the Convention on the Elimination of All
Forms of Discrimination Against Women (CEDAW). However, this led to a heated debate between
two fiercely opposing camps. One comprised those who oppose any form of reservation at all,
believing in competition based on meritalone. The other believed that 5% was too little, too late, and
that there ought to be an immediate increase in the quota, to at least 33%, IN ADDITION to open
merit,

The latter group based its contention on Constitutional guarantees of gender equality and affirmative
action (1973, Articles 25, 37 and 38-a), and on the above international commitments. The reality is
that, barring a few Ministries/Departments, such as Education and Health, even the 5% quota mostly
remains unfilled. Further, barring the shining exceptions chronicled in this diary, there is still a
conspicuous absence of women (a) at the senior-most decision-making levels and cadres, and (b) in
the "non-traditional” figlds, i.e. other than the Social Sectors of the national economy.

A number of factors are cited as "justification” for this situation, including the (mis) perception that
adequate numbers of qualified women are not available for recruitment at the entry or junior levels;
that women employed at junior levels are neither technically qualified, nor trained, nor experienced.
nor "suitable” (sic) for promotion: that women, by temperament, do not make good managers: and,
most importantly, that "inducting the female gender into public sector employment is very
problematic, as most women get married and are either not permitted (sic) to work any longer, or, of
those who do continue. most take ofTtoo much time for maternity leave and family responsibilities”.
This view is still widely held by male decision-makers, and is a real disincentive for women's
recruitment or retention in the public sector.

Taking the human rights-based approach to women's employment as a means towards
empowerment, means that such biased, sexist thinking needs to be urgently dispelled. Given the
opportunity, Pakistani women excel as much in the public sector as they do in the private or NGO
sectors, and in non-traditional fields as well. Those who struggle and succeed in breaking through
the real glass ceiling are the icons, serving as strong role models for the rest. They overcome male
resistance, attitudinal biases, sexual harassment, non-selection for training and career development
opportunities, and the loss of seniority and promotion due to their reproductive responsibilities, lack
of support systems, such as transport, child care, postings and transfers, and separate toilets, to cite
just a few ofthe formidable challenges they face.

In 2003, the Pakistan National Commission on the Status of Women (NCSW) published the report of
its "Inquiry on the Status of Women's Employment in Public Sector Organizations”. This is a very
important report, full of data and facts, and research-based recommendations from the primary
stakeholders themselves. One could do nothing better than call upon the Government to take
immediate steps to implement these recommendations, in both letter and spirit. and with genuine
commitment and political will. And ouricons could lecture at universities to motivate young women
to join the public sector, while universities could introduce student career counselling, especially for
graduating girls.

Tahira Abdullah
development worker & rights activist



Begum Shaista Ikramullah

Begum Shaista Ikramullah, the first female representative of the first
Constituent Assembly of Pakistan (1947), Pakistan's former
Ambassador to Morocco, mother-in-law of Jordan's Crown Prince, and
niece of the great leader Huseyn Shaheed Suhrawardy, was born on
July 22, 1915, at Calcutta in the prominent Suhrawardy family of West
Bengal. She was educated at Calcutta and London. During that period,
strict purdah environment was prevalent in the Muslim society of
India. Her mother was a traditionalist while her father, an eminent
surgeon and politician, was a dynamic liberal who encouraged his
daughter to study.

She got married at quite a young age. Her husband was a diplomat and
served as Pakistan's first Foreign Secretary. He encouraged her pursuit
of modern education. She was the first Muslim woman to obtain a
doctorate from the University of London in 1940. Her doctorate thesis
"Development of the Urdu Novel and Short Story" was a critical survey
of Urdunovel and short stories.

In 1945, Begum lkramullah was asked by the Government of India to
attend the Pacific Relations Conference. Quaid-i-Azam convinced
Begum Ikramullah not to accept the offer, as he wanted her to go as the
representative of the Muslim League and to speak on its behalf. Six
weeks after the establishment of Pakistan, the Quaid asked Begum
Ikramullah to go as a delegate to the United Nations.

Begum Shaista Ikramullah was one of the few Muslim women to have
taken an active part in the Pakistan Movement. She was totally
committed to the creation, and the building of Pakistan. The first
legislature of Pakistan in 1947 had two women representatives, Begum
Jehan Ara Shah Nawaz and Begum Shaista Ikramullah. Together with
Begum Shah Nawaz, she made untiring efforts to get the "Islamic
Personal Law of Shariah" approved. Her male counterparts in the
legislature had certain reservations towards this law, which recognized
women's right to inherit property in accordance with the Islamic Law.
The law also guaranteed all citizens; male and female alike, equal pay
for equal work, equality of status and equal opportunities. After
protests by women both inside and outside the legislature, the bill was
finally approved in 1948, and became effective in 1951 when when
Pakistan adopted its first constitution. She continued to play an active
role in Pakistani politics in the critical years preceding the Martial Law.



Begum Ikramullah served Pakistan as a delegate to various
international conferences and United Nation's Conferences. She also
served as Ambassador to Morocco from 1964 to 1967.

In the late 80's, Begum Ikramullah started work on a book about the life
and times of her late uncle, Huseyn Shaheed Suhrawardy. The book,
"Huseyn Shaheed Suhrawardy: A Biography" was completed and
published in 1991. Her works in the English language include "Letters
to Neena", the much acclaimed "Behind the Veil" first published in
1953, and "From Purdah to Parliament" published in 1963. "Common
Heritage" was her idea to improve ties between Pakistan and India by
providing a platform to both Pakistanis and Indians who had lived in
the Sub-continent before Partition.

She also completed her English translation of "Mirat-ul-Uroos", an
Urdu classic by Deputy Nazir Ahmad, and an Urdu volume on
"Kahavat aur Muhavray" but unfortunately, could not see them in print.

Begum Ikramullah often regretted that a golden era of women's
struggle and achievements seemed no longer accessible to the common
person and may be lost. To revive these memories, she translated her
book "From Purdah to Parliament" in Urdu.

She used to contribute regularly for the magazines "Tehzeeb-i-
Niswan" and "Ismat". "Koshish-i-Natamaam", a volume comprised of
short stories, "Safarnama" and "Dilli ki Begamat key Muhawarey" are
her other works in Urdu.

She passed away on December 11,2000 in Karachi at the age of 85.

Source: http://www.storyofpakistan.convs




First female Pakistani judge elected ICTR Vice
President

Justice Khalida Rashid Khan, Pakistan's first female judge, has been
elected vice president of the International Criminal Tribunal for
Rwanda (ICTR).

In an official statement issued here on Friday, Justice Rashid khan has
served as a judge for the tribunal since August 2003 and Presiding
Judge of Trial Chamber III. Prior to joining the tribunal, she served as a
Peshawar High Court Judge, where she was the first Pakistani women
ever appointed to that position.

Rashid Khan began her career as a civil judge in1974 and later became
the NWFP Law Department's deputy secretary. She was the first
women to be appointed as a sessions judge in the Indian Subcontinent.
Starting her career as a civil judge, Justice Khalida Rashid Khan was
the first woman in Pakistan to have joined the judicial service and after
a long and dedicated service as a civil judge, Additional District Judge
and Sessions Judge, she was finally appointed as a Peshawar High
Court’s Judge. The government of Pakistan sent her to the ICTR in
2003 after examining herrecord.

Daily Times: May 26, 2007

Tasnim appointed ambassador to Italy

Foreign office announced the appointment of Tasmin Aslam as
ambassador of Pakistan to Italy, a foreign office press release said
Friday. She holds a Master's degrees in Business Education and
International Relations. She joined the foreign service of Pakistan in
October 1984 and held various diplomatic assignments in Pakistan
missions abroad. At present she is serving as the spokesperson of the
Ministry of Foreign Affairs. Foreign office, however, did not announce
the name of her replacement.

The Post: August 11, 2007
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Efforts on for welfare of Overseas Pakistanis

Minister for Labour, Manpower and Overseas Pakistanis Ghulam
Sarwar Khan said that OPF Board of Governors and Overseas
Pakistanis Advisory Committee (OPAC) have been reconstituted by
induction of prominent Overseas Pakistanis.

Addressing the OPF Board of Governors meeting held here on
Thursday, the Minister said that it was the first time in the history of
OPF, when 50 per cent representation to Overseas Pakistanis was given
which would determine the right direction of foundation.

He said that OPAC would be a forum of 25 Overseas Pakistanis who
would contribute for introducing desiring steps for the welfare of
Pakistani expatriates.

Minister of State for Overseas Pakistanis Division Muhammad Raza
Hayat Harraj, Secretary Overseas Pakistanis Division Ms. Naheed
Haider, Managing Director OPF Syed Nayyer Hasnain Haider and
Overseas Members Sir Anwar Pervez, Zafar Igbal Chaudhry, Masood
M. Khan, Tariq Sharif Bhatti, Tayyab Siddiqi, Barrister Hassan
Aurangzeb and other senior officials attended the meeting.

Associated Press of Pakistan: February 05, 2004

Dr. Masooma Hasan (Former Cabinet Secretary) with
Dr. Pervaiz Igbal Cheema
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Male CSS candidates protest against women's
quota

Successful candidates of the Central Superior Services (SCC)
examination 2006 stage demonstration at the Quaid-e-Azam Library
to protest the implementation of 10 percent quota for women. They
vowed to go to court.

The new quota rules will deprive male candidates of their desired
groups and 160" and 170" position from Punjab will be deprived of
their due right, they said.

Rana Rashid Javed (Civil Judge Lahore) who passed the examination
this year, said, “It is well settled principal of law that a new public
policy does not have any retrospective effect. If the Federal Public
Service Commission (FPSC) had to implement the new quota system,
it should have announced it before conducting the examination in
2006”.

Muhammad Ali Khan said that women should be allocated on leftover
seats of other provinces.

“Itis good that the government wants to give jobs to women but quota
system is affecting male candidates in Punjab and NWFP. The new
rules should be implemented two years later and this information must
be given to candidates before the examination”, said Husnain Ahmad
Hali, another CSS position holder.

Sajid Ahmad said that quota system should be abolished. “If female
candidates are given quota, then Punjab should also be divided into
urban and rural areas like Sindh”, he said.

Athar Abbas, an expected affectee, said that the new rules were
violation of Article 27 of the constitution. He said according to the
constitution, there should not be any discrimination on the basis of
religion, race, caste, sex, residence or place. He said that women quota
was sex-based discrimination.

Tahir Naeem Sipra said that the Punjab candidates were being deprived



of their basic rights. He demanded that the Punjab Chief Minister to
contact the federal government on the issue and resolve the matter. He
suggested that instead of quota system, the government should
establish modern universities.

Shahzad Akram Wabhla said that quota system should be abolished. He
said that quota system was a form of undue relaxation to women.

Wagqar Aziz Bhutta urged that women quota was not mentioned in 2006
exam; therefore it should not be implemented.

A potential affectee of the CSS exam 2006, Sanaullah, said that due to
quota system, he would be deprived of the police group.

Tayaba Bukhari at 68" position raised her voice in favour of male
candidates. She said that although the federal government had
allocated 10 percent quota for women, it was yet to be rectified by
Senate. The President’s assent is also needed, thus, it has no legal
validity, she said. It becomes law; it should be implemented from 2007
not retrospectively from 2006. Four affected candidates have decided
to move the Lahore High Court against implementation of women
quota in CSS examination 2006.

Abdul Manan: Daily Times, July 07 , 2007

Grade 22 for women

Recenltly there was a news item captioned “First Pakistani woman
promoted to grade 22”, According to the said news item, Mrs Perveen
Qadir Agha became the first woman in Pakistan to be promoted to
grade 22, the highest position in the Civil Services of Pakistan. If T am
not wrong, Mrs Salima R Ahmad, belonging to the Accounts Groups
was, in fact, the first women to have been promoted to grade 22 in early
eighties. She retired as Federal Secretary, Women's Division, and
government of Pakistan.

M. Fazal Elahi: Pakistan Observer, September 28, 1999




Women in top posts

I read with interest the news report about the promotion of Ms Parveen
Qadir Agha from the Income Tax Department to grade 22 (The News:
September 22). The report goes on to claim that she is the first woman
in Pakistan to have acquired that grade.

While it is cause for satisfaction that another woman has achieved this
rank, it is absolutely incorrect to claim that she is the first women to do
so in Pakistan. Ms Gulzar Bano was the first woman to be promoted to
grade 22 and was Cabinet Secretary and later, Secretary Women's
Division, in the 1980s.

Dr Salima Ahmad was appointed secretary, women's division in grade
22 in 1982. Dr Masuma Hasan, currently Director, NIPA Karachi was
promoted to grade 22 as far back as 1993 and served as ambassador to
Austria and permanent representative to the United Nations in Vienna
from 1995 t01997.

This is apart from a few women employed by various governments on

contract in grade 22 who, naturally, do not fall into this category of
career women within the government.

Salma Begum: The News, September 28, 1999

Pakistani woman cop declared best

Superintendent Traffic Police, Islamabad, Haleena Igbal, has been
declared “Best woman police officer,” by the International Women
Police Association, out of 60 countries.

She has also been invited to a five-day conference in Australia.

The Nation: July 25, 2002
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of International Lawyers where I learnt that the first female judge was
hired there. At that point it seemed like a distant dream for women in
Pakistan. [ was later proved wrong in 1988.”

Apart from her practice, she also wrote articles for a magazine, Akhbar-
e-Khawateen, and various English dailies in which she highlighted
women's issues. She also gave lectures at social welfare community
centers in low-income neighbourhoods like Lyari and Landi where
women were not as educated. With the help of community radios,
Justice Rizvi also reached out to women in rural areas and through her
discussions educated women on their rights which was not welcomed
by male members of the Pushto community [mostly]. who felt she was
trying to emancipate women. “I only wanted to create awareness on
women rights as guaranteed by Islam but received life threats i
return,” she reveals. '
Rigvilost three of her family members in a span of three years, which
she believes helped her emerge as a stronger woman. “I lost my mother
in 1972. Then my father died in 1973 followed by my brother's death in
1975, who left behind a daughter. My entire family was wiped off and I
was left with the responsibility of my own daughter and niece whom I
had to raise on my own,” she reveal refusing to share details about her
husband and married life.

Justice Rizvi believes her faith in God gave her the courage to face
men. “I believe if you are convinced you are fighting for the right cause
and believe in Him (God), there is nothing that can stop you from
progressing.”

The hardworking lady. even after retirement, is involved in social
work. Apart from dcaling with cases privately, she heads an NGO
Panah (a shelter home for women). Majida Rizvi is a member of the
governing body of'a charity run hospital Al-Mehrab Tibbi Imdad and of
Soroptimist Club Pakistan as well, while she continues writing on legal
issues pertaining women and children.

Aroosa Masroor: The News, October 29, 2007
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Gulzar Bano launches her book 'Lost Found,
Found Lost’

Gulzar Bano, a poetess and former civil
servant, launched her book 'Lost Found,
Found Lost' at Durab Patel Auditorium of
Human Rights Commission of Pakistan
(HRCP) on Friday.

Several poetry fans attended the launch. IA
Rehman said Bano was a talented poetess
and that her poetry and personal experiences
always overlapped. He praised Bano's
efforts to associate herself with people and
share their aspirations. “We should uphold
works of such people,” he added.

Professor Razi Abidi said that Bano's poetry often highlighted
feminism, exploitation, liberty and love, though her range of subjects
was vast and varied. Regarding the book, he said, “This small
collection of poems reveals the maturity of her mind, which can only be
achieved through persistent thinking and writing”. He said like Ghalib,
Bano had written a lot, but she published only a select few items.
Maybe, it was the right thing because people did not have the patience
or time to read big volumes, he added. Feminism was the most
emphatic strain of her poetry, he said, adding that her poetry included
feminist poems for special occasions, international conferences, which
had been separately published in a volume titled '"Voice Against
Violence'. He said that the poems in this book were marked with
excruciating pain and cited the following verses: “Surely heaven lies
beneath the feet of mothers Even when feet are bleeding, Mothers,
whose breasts are drying, With children sucking blessed broken
nipples, Proclaimed paradise blooms beneath the feet of mothers, Still
more violent is the passion in these lines, Monsters forget their mothers'
encircling arms.”

He said that in the past, women were not even considered human beings
nd their work in literature was only recognised in the 20th century.
Women were now able to demand their rights in today's dynamic
environment; he said and added that feminist movements in the world



proved the fact. He said women occupied the centre stage in almost all
the dramas of this century. He said that Sylvia Plath and Adrienne Rich
were great feminists of the century. Women were still not being given
the status that they deserved, said Abidi.

He cited the example of Margret Drabble in this regard, who said that
England's problems could be solved, but women's problems could not.
Abidi said that Bano's poetry also explored the issues of exploitation
and cruelty.

Professor Surriya Shaffi Mir said that Bano's poetry was a reflection of
reality. Mir said that her poetry was emotional and intellectual. She said
Bano's poetry was about struggle and justice and added that Bano was
an asset to the country.

Raza Kazim, a lawyer and classical music professor, said Bano
represented the new generation of women. Her poetry was a
combination of sensitivity and realities, he added

Shaista Sirajuddin, English Department Head, Punjab University, said
Bano's poetry was passionate and termed it rational.

Lahore Arts Forum President Muzaftar Ghuffar said Bano criticised
violence against women through poetry.

Shoaib Ahmed: Daily Times, September 17, 2005

FPSC women seats

A quota of 10 percent has been reserved for women in the Federal
Public Service Commission. This is unjust and unfair. The selection
procedure of FPSC has now become professional, technical and
transparent. And this should not be sacrificed in any way. I request the
President to revoke the order and let the selection procedure be merit-
based.

Sved Farhad Hussain: The News, August 10, 2006




Pakistani lady bureaucrat receives French
award

The French President has awarded the highly prestigious award of
“Ordre National Du Merite”to Amna Imran Khan, Deputy Secretary,
Ministry of Interior as a Knight, said a press release here Wednesday.

Ms. Khan, who is an officer of District Management Group has been
given this award in recognition of her outstanding performance,
commitment and dedication towards enhancing cooperation in the
field of law enforcement with special focus between the police forces
of France and Pakistan.

Mrs Khan who has the distinction to receive this highly prestigious

award has further enhanced the positive image of Pakistan in terms of
appointment of female officers on important and sensitive assignments.

Dawn: May 24, 2007

Women's quota in CSS

Reference Sadia Saeed's letter, “Equal opportunity” (News Post:
February 14).

The author believes regional quota in Civil Superior Services ensures
equal opportunity to the people belonging to backward areas. Likewise,
women who constitute 52 percent of the population-also need to be
given opportunity for equal participation in all walks of life. Their role
in nation’s development must not be ignored, as it has been the will of
the father of the nation.

The honourable members of the National Assembly and Senate are
requested to reserve 10 percent seats in civil superior services for
women, region- wise.

The News: February 28, 1999




Ms. Attiva Mehmood. presently
serving as Director General UN at the
Ministry of Foreign Affairs,
Islamabad, joined the Government
Service in 1979. She has served in
Pakistan missions in Turkey.
Phillippines and Canada in different
capacities.

She has also served as the Deputy |
High Commissioner in United
Kingdom from 2000-2003. She then .
was appointed as Ambassador to . ' )
Morocco from 2003 to 2007. Ms. Attiya Mehmood speaking at
Mehmood, a Masters in Journalism the Global Climate
from Punjab University, [.ahore, was Conference in Bali,
among the founder members of the December 2007

team that in 1979 brought out The

Muslim. the first English language newspaper from Islamabad. Attiya
Mehmood is proud to be a single parent of a daughter.
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Naghmana named Pak envoy to Ireland

Pakistan has appointed Ms. Naghmana Hashmi as its Ambassador to
Ireland.

Ms. Hahmi has held various diplomatic assignments in Pakistani
Missions Abroad: Paris (1987-1990), Jakarta (1994-1997) &
Copenhagen (1997-2000).

Presently. she is serving as Minister / DHM in the Embassy of
Pakistan, Beijing. She has also served at the Headquarters as Section
Officer (1985-1987 & 1991-1992) and Director (1992-1994 & 2001-
2003).

Ms. Hashmi is married and holds a degree of Bachelor in Arts. She
joined Foreign Service of Pakistan on October 02, 1983.

The Nation: August 5, 2007




Women need to struggle against feudalism:
Akram Khatoon

Akram Khatoon the founder of the First Women's Bank of Pakistan
has urged Pakistani society, especially women, to struggle against the
feudal mindset for a better future

She was talking to Daily Times in connection with Women's Day,
which is today (Thursday). Sharing her professional experiences and
views on women empowerment, she praised the government's efforts
to protect women and their rights. She said, “Thirty-three percent
representation for women in the assemblies is great,” she said, adding
that the passing of the Women's Protection Bill was also an
achievement for Pakistani women. “The government has now started
including women in the military. I feel that is a great step towards
prosperity and success,” she added.

However, she said the people's mindsets needed to be changed. “I say
the set up of the assemblies should be revamped and Pakistan's feudal
system should be gotten rid of,” she said. “We need to be bold and I feel
that the most pressing need these days is to change the feudal mindset
and structure of our society,” she said, adding, “The government should
also increase and standardise its social services and budget allocation
for women empowerment.” She said that although many steps were
being taken in this regard, there was aneed for better good governance.

Talking about her experience at the First Women's Bank, she said the
financial institution was launched because women faced many
problems in conventional banks. She said middle class women found it
very hard to getloans.

“We followed the pattern of Grameen Bank and replicated that system
in Pakistan for starting small loans. About 600,000 women benefited
from such schemes till 2001.” She said the bank encouraged women to
start small non-traditional businesses and to export. “We encouraged
them to get into catering, fast-food, printing and publication, fish farms
etc.” She said the bank became a pioneer in introducing micro
financing in Pakistan to cater to the credit needs of the underprivileged
businesswomen, both in urban and rural areas. “Another innovative
step taken by the bank was to arrange training programmes for women
entrepreneurs to develop their business. These included behavioural
and marketing skills.” She said that during her tenure the bank set up



business centres in all large cities, housing marketing outlets and
business development skill centres for businesswomen. “For these
innovative strategies the bank was given the EURO Money Award
for1994 for being the best bank in Pakistan,” she added

She urged Pakistani women including women parliamentarians to be
aggressive. She said women must excel in all professionals and should
focus on economic development and new businesses. “Women must
try to improve their literacy rate for which all segments of Pakistani
society need to step forward and help them. The current literacy rate is
only 28 percent,” she added.

Ali Wagar:Daily Times, March 08, 2007

A brief profile

Akram Khatoon has a Masters in Economics and DAIBP from the
Institute of Bankers in Pakistan. She has worked in the banking
industry for 41 years. She was the founding president of the First
Women's Bank and headed it for 11 and a half years (from 1989 to
2001). Before being made the bank's CEO, she worked for the Muslim
Commercial Bank for 28 years. She also has the privilege of starting
women banking by heading MCB's first all-women branch in the early
days of her career. Her last assignment at MCB was chief of the
Recruitment & Training Division at its head office. She has also been a
council member of the [nstitute of Bankers in Pakistan and a member of
the board of governors of NIPA in Karachi. She was on the executive
committee of the Pakistan Bank Association till her retirement. She has
received more than 50 awards from various institutions and
organisations in recognition of her excellent performance in banking.
These days she writes on banking, economy, management and women
issues in newspapers and magazines. Akram Khatoon is also a director
on the board of the First Micro Finance Bank Limited in Islamabad, an
Aga Khan Foundation project. She is the president of the Pakistan
Federation of University Women, a member on the Marketing and
Fund Raising Committee of the International Federation of University
Women Switzerland, vice president of the Senior Citizen's Council in
Sindh, and a representative of the board of governors of Jinnah Women
University in Karachi. staff report

Daily Times: March 08, 2007
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Women Bureaucrats: Challenges in Punjab

“We announced 31 grade-17 officers posts out of which 21 are females.
They were selected on open merit through PPSC, but when they joined
there was the issue of mobility. Women don't want to be posted outside
Lahore... Security issues are also more pronounced as far as females
are concerned.

Officers should be officers, not male and female. Women are less
financially corrupt. But most of the times female officers are terrible
bosses for females they misbehave with female subordinates and have
derogatory behaviour towards men also. Men are also prejudiced
against working under female officers... Our socio-cultural
environment is also a barrier and has seen boundaries placed around
women.”

Source: Interview with M. Mehdi Sved Director General Social Welfarve Department,
Punjab 181106

Contexts of Participation : World Bank Country
Gender Assessment (CGA)

Restrictions on both physical mobility and access to information for
women in Pakistan undercuts their ability to acquire key services and
pursue life opportunities, according to the World Bank's Country
Gender Assessment (CGA) report... It finds that current restrictions on
women's movement outside the home arise from concerns about their
security and reputation. By fostering a safer environment, the report
suggests, a positive cycle of increased female participation in the world
beyond the household can be activated... improvements in gender
equality will endure only to the degree that formal institutions reinforce
them and society accepts them, the report says. Policies therefore must
incorporate long-term measures to create an environment that enables
the reduction of gender gaps.

Source: hitp://www.ungei,org/news/ind 697 . html, 2006

Challenges for Women in Public Life: Achieving Gender
Equality in Public Offices in Pakistan, UNDP
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Seven women diplomats appointed ambassadors

The government has appointed seven women from the Foreign Service
Cadre as ambassadors to important world capitals.

“It 1s the first time that we have so many women officers designated as
ambassadors”, Riaz Syed, the Director General of research at ministry
of foreign affairs, told DAWN on Saturday.

All the women officers are career diplomats and most of them have
been posted to European countries. Their names and countries of
posting are: Fauzia Nasreen, ambassador to Poland; Durr-e-Shahwar
Qureshi, ambassador to Kazakhstan; Riffat Igbal, ambassador to
Ireland; Shireen Safdar, ambassador to Portugal; Kausar Ehsan Igbal,
ambassador to Algeria; Fauzia Igbal, ambassador to Switzerland;
Humaira Hasan, ambassador to Romania. Ms. Abbas and Ms. Hasan
will take charge next month.

Another career diplomat, Ra'ana Rahim, heads Pakistan's Consulate in
Los Angeles.

Official says there are about six other women officers who hold the
number two positions in various missions abroad. One of them is Attiya
Mehmood who is Deputy High Commissioner in London.

Asma Aneesa, who recently served as ambassador to Central Asian
Republic, isnow on the directing staff at the National Defense College.

Dr Malecha Lodhi, Begum Abida Hussain and Begum Shakila Rashid
were among the political appointees who held ambassadorial posts in
the nineties. Dr Lodhi and Begum Hussain have both served in
Washington D.C.

Begum Salma Jan was among the first career woman diplomats to be
appointed ambassador.

Begum Ra'ana Liaquat Ali Khan was Pakistan's first woman
ambassador. She served as representative of Pakistan to the 7" session
of the United Nations General Assembly in 1952.



Begum Zubaida Habib, Begum Z.H.I Rahim, and Begum Ikramullah
also served as representatives of Pakistan to the General Assembly in

the fifties.

Qudsia Akhlagque: Dawn, January 13, 2003

Sarah made SC Additional Registrar

Sarah Saeed, an outstanding officer of District Management Group
(DMG), is the first ever-female officer to have been appointed as
Additional Registrar of the Supreme Court of Pakistan.

Her appointment is made against the post that fell vacant following the
recent murder of Hamad Raza, who was also a DMG officer. Hamad
was the first Additional Registrar to have been appointed from the civil
service in the apex court after 28 years.

While rich tributes have been paid to Hamad Raza by his DMG
colleagues and others for his integrity and professional standing, the
young lady officer is also conscious of the competence, honesty and
responsible that comes with the position..

A graduate from Oxford, Sarah joined the Civil Service in 1995 after
securing fourth pesition in Pakistan in overall CSS merit. She had
topped the wnttmamtwn, however.

"Fh‘e officer has servcd against different assignments both locally and

abroad. From August 2002 to April 2006, she had held the post of
Commercial Attache for Pakistan in The Netherlands.

The News: May 29, 2007
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Ms. Rozina Razzak is the first Memon Woman
Immigration Officer in FIA. She is a true role
model for the women of our country in general
and for Memon women in particular. She
believes in continuous uphill struggle and
foresees a bright future as she is very
optimistic about the end results of the struggle
she is doing in her profession. Life is full of ups
and downs @y he people, who know how to
survive in - rent situations, shine out
amongst the crowd; Rozina is one such bionic
lady.

K::n’p()im‘.cw?r



Eight women additional SHOs in Lahore

Eight policewomen have been appointed as Additional Station House
Officer (SHOs), for the first time in Punjab, at different police stations
in Lahore.

These appointments, officials maintain, would help 'improve the
environment' of police stations, and women complainants would feel
secure while registering their complaints.

Inspector Shaheen Igbal has been appointed additional SHO Naulakha
Police Station, Inspector Tanzil Fatima at Mughalpura PS, Inspector
Nusrat at Shadman PS, Inspector Muqadas Khan at Gulberg PS, SI
Bushra Abdul Ghani at Qilla Gujjar Singh PS, SI Perveen Akhter at
Lower Mall PS. SI Surraya Jabeen at Mughalpura PS and SI Rubina
Khan as Additional SHO North Cantt Police Station.

Dawn: July 10, 1998
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Civil Services have become the key wheels an which the entire engine of the state
has to move. Hence the leaders for these services are drawn through the competitive
examination. The officers thus appointed are bestowed with solemn responsibilities
and are scheduled to hold the highest offices of the country.

Pakistan today needs young men and women, with qualities of both head and heart.
To choose cnly such balanced individuals is the purpose of the civil services
examination.

So f you have inteligence, intellect, team-spirit, leadeirship qualities, commonsense,
ariginality, communication skills and have a dynamic personality, then Civil Service is
waiting for you. Join Civil Service of Pakistan through CSS examination,

Your country needs you.

You, only you can Brng 8 chanoe. ... ..o e
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Mehtab Akbar Rashidi, General Director,
Ombudsman Secretariate Sindh

Mehtab Akbar Rashidi, a courageous lady with great enthusiasm and
spirit came into the education scenario of our system with a will to do
something for the young generation of our country. She faced all
hurdles so bravely that she doesn't even call it a hurdle. She made her
appearance on media from Radio Pakistan and from there onwards she
started her journey towards television. The viewers of PTV remember
the days when she appeared on the PTV like a storm and made a
respectful space in every heart of the Pakistani viewer by her confident
and luminous hosting for the various shows she conducted. Having
experienced all superior designations in Govt. and in education field,
she doesn't need any introduction.

KalPoint.com
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Capt. Tarana Saleem: First
Lady Pilot from Sindh

Captain Tarana Saleem is one of those people
of the country who have made us proud. She
is the first lady pilot from Sindh. A very
impressive and down-to-earth personality,
this woman is a great source of inspiration
for other women who either wish to make it
big in the ficld of aviation, or in any other
male dominated field. She worked for
Hajvery Airlines, but after that was closed
down, she started her own business and chose to become her own boss.
Still, she does take up flying assignments, when needed.

KalPoint.com
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Begum Liaquat's wise words

Begum Ra'ana Liaquat Ali Khan, the wife of Pakistan’s first and
greatest-ever prime minister, Liaquat Ali Khan, was a great personality
in her own right. An economist and educationist by training, she was
Pakistan's leading women's rights activist, founder and life-time
president of the All Pakistan Women's Association (APWA), founder of
the Pakistan Women's National Guard, and founder of four home
economics colleges for women-one in Karachi, Lahore, Peshawar and
Dhaka each.

Aptly dubbed 'The Dynamo in silk', Begum Liaquat achieved so many
'"firsts' in her long life that “it provokes the envy of lesser mortals”, in
the words of F.D Douglas, editor of 'Challenge and Change', a volume
ofher collected speeches.

She was the first Muslim woman ambassador internationally achieving
the distinction in 1954 when she was appointed Pakistan's ambassador
to the Netherlands, where she eventually became Doyen of the
Diplomatic Corps. In the 1960s, she served for four year as our
ambassador to Italy.

She was the first Muslim woman governor, achieving the distinction in
1972 when the Z.A. Bhutto government appointed her Governor of
Sindh. She was the only women ever to serve as governor in Pakistani
province.

She was the first recipient of the UN Human Rights Award, the first
Muslim woman to win the Jane Adams Medal and the Woman of
Achievement Medal, the first Muslim woman delegate to the United
Nations, the list goeson.

Queen Juliana of the Netherlands conferred on her the Grand Cross of
the Orange- Nassau, Holland's highest civilian award, which is
normally reserved for royalty and heads of state. This was an
unprecedented decoration for an ambassador.

The International Gimbel Award (for services to humanity) was
founded on January 4, 1962, and Begum Liaquat became the first
recipient the same day.



The citation read: “She took upon herself the noble duty of guiding the
women of her country into the wide areas of modern social, cultural and
civic life. A work, which in other nations took centuries of time and
absorbed the energies of many generations, she accomplished in the
span of little more than a decade™.

In May 1950, when she accompanied her husband, Prime Minister
Liaquat Ali Khan on a state visit to the United States at the invitation of
US President Harry S. Truman, the Americans hailed her as “The
Mother of Pakistan”.

In 1965, Turkish Women's Association went one better than that and
chose her as 'Women of the World'. After her stint as our ambassador in
Rome ended in 1966, the Italian government honoured her with Italy's
highest civilian award by creating her 'Cavaliere di Gran Cross'.

From the national field, in which it received early recognition from the
Pakistan’s Government, APWA, under Begum Liaquat's leadership,
moved to the international arena when she won for it UN recognition as
aNon-Government Oranisation (NGO).

She then linked APWA with other women's international organisations
pursuing similar objectives and established branches in London,
Birmingham, Washington and Kuwait.

A born diplomat, the ideal Begum Liaquat set before women was, in
F.D. Douglas words, “not to compete but to collaborate with
men...”and paid warm tribute “not only to 'the APWA husbands' but
also to other men who had established organisations with the same
objectives of social welfare for mother and child, the underprivileged,
the sick, blind, deaf and dumb, cripples, and illiterate”. To remove
illiteracy among women was one of her prime objectives.

Begum Liaquat began her working life as a teacher in pre-partition
India and retains a lifelong interest in education. When she was
appointed Governor of Sindh in 1972, she also became the Chancellor
of all the universities in the province (in the process becoming the first
Muslim women chancellor of any university anywhere).

On May 11, 1954, shortly before proceeding to the Netherlands to take
up her ambassadorial assignment there, Begum Liaquat delivered the



keynote address at the First Ordinary Convocation of Karachi
University. She chose as her subject: “The University- A social
Relevance or a Cultural Anomaly”.

In her address, Begum Liaquat, among other things, said “What place
has the University in the general life of the people? What has it done or
not done, and what should it be expected to do? Is it to be an Ivory
Tower of nebulous idealism or easy escapism, an elegant club for snob
values or busy idleness: an academic factory for mass-produce
intelligentsia or musty museum piece; an imposing monument to great
but dead knowledge, dead languages, dead thinking, at which we
reverently and regularly pay homage through speech Days, reunions
and various sartorial displays of ties, blazers, gowns and headgear?

“Or is it to be an up-to-date laboratory for the testing of ideas, old and
new, the systematic research in to the organisation of moral, social and
intellectual principles and realities, and the creation of tools and
instruments whereby man may be better able to know the great
potentials of modern knowledge for the benefit of mankind, and not
merely for its destruction?

“In other words, the University must be a socially relevant unit where
education is a virile and positive response to changing social needs; a
nursery for living leadership in all professions and spheres of life; a
distributor of sound knowledge and imaginative vision, for the
constructive possibilities of the advancing skills and knowledge within
our reach; an all instructor for a better social set-up to take full
advantage of such skills and knowledge in the interest of the privileged
few. :

“Such knowledge and training, however, must not be exclusively
reserved for the so-called 'Science’ student. It must overstep artificial
barrier and be correlated to work in all departments, so that all subjects
are linked together in a meaningful unity by the common bond of social
relevance.

There are many who contend that the function of the University is to
encourage the pursuit knowledge for it's 'own' sake, and to import
education on controversial subjects (and which are not in one way or at
one time or other?) in a strictly 'neutral’' manner. This strikes me as an
attractive but nevertheless specious fallacy, and accounts for the



thoroughly anaemic and aesthetic gibberish which constitutes s a great
deal of what goes to make up a University degree (with honourable and
partial exceptions), by virtue of which the owner acquires a false
prestige and a set of personal algebraic signs which carry certain social,
matrimonial and wage assets, but incapacitate the 'tail-in-the-mouth-
end of'a vicious circle.

“Knowledge for its own sake may be the luxury of the specialist, but it
cannot be a main part of the education of the average citizen, unless itis
found to be socially relevant.

“Moreover experience has shown that knowledge makes its greatest
advance where it is spurred to be definite (and not neutral) personal and
social interest. The science of medicine alone is replete with proofs of
this. Living and learning in a vacuum have never produced any
advancement, and is particularly impracticable in our modern world of
ever-increasing political, economic and cultural interdependence.

“Great movements gather force and impetus by the 'bias' of some
person or persons, as we know only too well today by the clamour and
conflict of the various 'isms' which have battened upon the 'neutrality’
and lack of'bias' and, therefore, lack of force of other”.

Wise words, indeed, and once, moreover, which have the added force
of great eloquence. But Begum Liaquat said more than fifty year ago in
her address at Karachi University in1954 is as relevant today as it was
back then. The text of her speech should be made compulsory for all
those involved in higher education, should be inscribed in stone above
the portals of every college and university in the land.

Kaleem Omar: The News, March 04, 2007




Women bureaucrats no more an aberration

Woman bureaucrats representing the country's elite civil services get
much fairer treatment than what is generally believed, as most of them
occupy quite lucrative positions both within the country and abroad.

The jobs that were rarely offered to women in the past are today within
the reach of women officers, whose percentage in the Central Superior
Services is though still quite lower than that of men.

However, the number of women joining the central superior services
has constantly been rising for the last few decades.

A study of senior women officer's present postings reveals that such
officers are not only leading key departments and organisations at the
Federal and Provincial Headquarters but also heading the country's
various foreign missions abroad.

Today, we have more than half a dozen woman career diplomats
belonging to the Foreign Service, serving as ambassadors in the
country's diplomatic missions in world capitals. There are also women
officers officiating as secretaries of provincial departments.

Although presently there is no woman secretary heading a federal
ministry or division, in the past BS-22 female officers have been
serving as federal secretaries. There has even been a lady officer who
served as cabinet secretary - one of the most prestigious slots for BS-22
officers.

Previously, women officers were rarely given field positions, which
was due to social values rather than any gender bias. Now, the situation
is quite different with several female officers serving as Deputy
Commissioners and Commissioner Income Tax or as Collector or
Deputy Collector Customs.

Since the trend of joining Civil Services has risen during the last few
decades, the number of women in lower tiers is much higher than those
holding senior positions. In view of this situation, the number of
women officers against senior positions will become more apparent in
future.

The Fofeign Ministry seems to be one of the most generous federal
entities that encourage its female officers to take many serious
challenges that were earlier considered for males only.

One such initiative is the appointment of Tasneem Aslam, Director
General, as Foreign Office spokesperson. She is the first-ever woman
officer appointed as Foreign Office spokesperson.



The Foreign Service of Pakistan also has a woman officer in BS-22,
Fauzia Nasreen, who is presently the country's ambassador to Poland.
It also has a BS-21 officer, Asma Aneesa, presently serving as
ambassador to Lebanon.

Besides, there are quite a few BS-20 female officers holding
ambassadorial positions. They include Fauzia Abbas in Switzerland,
Fauzia Sana in Portugal, Attiya Mehmood in Morocco, Rifat Igbal in
Zimbabwe and Shireen A. Moiz in Bosnia.

In addition, Dr Maleeha Lodhi is leading the London High
Commission. Earlier, she was Pakistani ambassador to Washington.

At the Headquarters, the Foreign Ministry has women Director
Generals, including Director General Policy and Planning Seema
Nagqvi, Director General Economic Coordination Naila Chauhan, and
Director General Middle East Humaira Hasan. In the lower tiers, the
number of female officers is much higher, both at the headquarters as
well as abroad.

Female officers are joining the District Management Group (DMG),
who except once were never offered defunct positions like Deputy
Commissioners and Commissioners, are now offered lucrative
positions.

The DMG presently has three women officers in BS-21 - Naheed
Hayder, Chairperson, Pakistan Reinsurance Company Limited,
Karachi; Farkhanda Waseem Afzal, Secretary, Services and General
Administration Department, Lahore; and Rukhsana Saleem,
Chairperson, Export Processing Zone Authority, Karachi.

The BS-20 female DMG officers include Sarod Lashari, the secretary
of the Management and Professional Development Department,
Lahore; Ali Begum, Managing Director, Frontier Education
Foundation, NWFP; Vagarun Zeb, Joint Secretary, Cabinet Division;
Nargis Sethi, Joint Secretary, Prime Minister's Secretariat; Rafia Nazir,
OSD; Nazrat Bashir, Joint Secretary finance; Rukhsana Malik, OSD;
Nargis Ghaloo, Executive Director, State Life Insurance Corporation,
Karachi; and Arifa Saboohi is at the disposal of the PM Secretariat.
Saboohi is the only exception amongst the female DMG officers to
serve as deputy commissioner before the introduction of the devolution
of power plan.

Several female DMG officers in BS-19 and BS-18 have been posted
abroad, including Seema Najeeb, Commercial Counselor, New York;
and Shaista Sohail, ECO counselor, and Pakistan's permanent mission



to WTO, Geneva.

In the Secretariat Group (SG), there are fewer female officers in senior
grades but several are serving in lower grades. The only BS-21 female
SGofficer is Saira Karim who is serving as Senior Joint Secretary in the
Law Ministry. The BS-20 women officers in SG include Nigar
Parveen, OSD:; Shaheen Masud, Project Director, Women
Development Project, Ministry of Health; Shahnaz Hamid, Director
General, National Alien Regulatory Authority, Karachi; Neelam Ali,
member finance, National Telecommunication Corporation; Batool
Igbal Qureshi, Secretary, National Tariff Commission; Sohaila
Mushtaq, Joint Secretary Interior; and Shama Khalid Akbar, Joint
Secretary Education.

In the Customs and Income Tax groups, there are 11 female officers.
One officer, Razia Sultana Tahir, is in BS-21 and is presently Director
General of customs valuations and post clearance audit, Karachi. The
BS-20 officers in these groups are: Zareen Saleem, Commissioner
Income Tax Appeals Karachi; Tabana Sajjad Naseer, OSD; Raana
Mirza, Commissioner Income Tax Lahore; Shahnaz Rafique, Director,
Directorate General of Training and Research, Lahore; Zarina N Zaidi,
Commissioner Income Tax Appeals, Karachi; Riffat Shaheen Qazi,
Commissioner Income Tax Appeals, Rawalpindi; Fiza Muzaffar,
Commissioner Income Tax Appeals, Faisalabad; Musarrat Jabeen,
Collector Customs Appraisement, Karachi; and Riffat A Hassan Abidi,
Collector Customs, Port Muhammad Bin Qasim, Karachi.

In the Audit and Accounts Service, there are two female officers in BS-
21. They are: Nur-ul-Ain Haider, Deputy Auditor General; and
Rukhsana Jabbar Memon, Additional Secretary Environment. The BS-
20 officers of this service include Shahnaz Haider Raza, doing National
Defence College training; Naseem Akhtar, awaiting posting; Nasreen
Mehdi, Director General Audit Sindh, Karachi; Shama Ehsan Khan,
DG PIFRA, Karachi; Sameena Shaheen Niazi, DG Commercial Audit,
Karachi; and Farah Ayub Tarin, DH (HR) Auditor General of Pakistan
office, Islamabad. In all, the Audit and Accounts Service has 61 woman
officers from BS-17 to BS-21.

A glance at the posting plan of the women officers shows that very few
amongst them are dumped or sidelined. The authorities say most
women officers presently OSDs are so because of their personal
reasons.

Ansar Abbasi: The News, March 09, 2006




Dr. Shamshad Akhtar takes over as Governor State
Bank of Pakistan

Dr. Shamshad Akhtar today took over as Governor, State Bank of
Pakistan. She brings rich experience, both national and international, to
her new assignment. She succeeds Dr. Ishrat Husain, who retired on 1st
December, 2005 after serving the State Bank for a period of six years.

Dr. Akhtar is the first woman and the 14w Governor of the State Bank since
its inception in July, 1948.

Itmay be recalled that the Federal Government has last month notified
the appointment of Dr. Shamshad Akhtar as SBP Governor for a period of
three years with effect from the date she assumes the charge of the post.

Prior to her appointment as SBP Governor, Dr. Akhtar has been serving the
Asian

Development Bank (ADB) as its Director General, Southeast Asia
Department since January, 2004.

The Southeast Asia Department covers Indonesia, Malaysia, Philippines
and Singapore. She looked after the operations of five divisions in the
Southeast Asia Departmentoperations coordination; infrastructure;
agriculture, environment, and natural resources; social sectors; and
governance, finance, and trade. She also looked after ADB's Resident
Mission in Indonesia and the Country Office in the Philippines. Earlier,



she was Deputy Director General of the Department. She also held the
position of Director, Governance, Finance and Trade Division for East and
Central Asia Department of ADB. She has developed a broad regional
expertise in financial and economic matters of Central Asian Republics &
Southeast Asia including the People's Republic of China.

Dr. Akhtar began her career in ADB in 1990 and rose to the position of
Manager in 1998 after serving as Senior and Principal Financial Sector
Specialist. She has been ADB's Coordinator for APEC Finance Ministers
Group from 1998-2001 and has served on a number of ADB committees 2
including the Reorganization Committee, Appeals Committee and
Oversight Committee etc. She has interfaced and represented the Asian
Development Bank at the Bank for International Settlements and the
International Organization of Securities Commissions (IOSCO).

Before joining the ADB, she worked for 10 years as an Economist in the
World Bank's

Resident Mission in Pakistan. She also worked briefly with the Planning
Offices in Pakistan both at the Federal and Sindh Government. During her
stay in Pakistan, she dealt with wide ranging subjects which covered
analysis of macroeconomic situation, finance and money and structural
reforms of key sectors including industry and agriculture. Her work
included papers on taxation system of Pakistan, state of inter-
governmental fiscal relations, poverty incidence & its dimensions and
foreign direct investment etc. In Pakistan, she also contributed to the
development of diversification of financial markets including the analysis
of monetary policy and state of banking industry (at the World Bank) and
restructuring of the Securities & Exchange Commission, Insurance
Commission and worked closely with the private sector including the
stock exchanges. She has been advising the central banks on reforms of
financial markets. Dr. Akhtar has also been dealing with the banking
sector's legal, regulatory and institutional reforms while advising on
diversification of the industry to exploit long term funding through
development of bond market.

Born in Hyderabad, Dr. Akhtar had her earlier education at Karachi and
Islamabad. She has

had an excellent academic record. She graduated from the University of
PunjabwithaB.A.

Economics degree in 1974, Dr. Shamshad Akhtar has an M.Sc. in
Economics from the Quaid-e-Azam University, Islamabad, an M.A. in
Development Economics from the University of Sussex in 1977 and a



Ph.D. in Economics from the U.K.'s Paisley College of Technology in
1980. She is a post-doctoral fellowship Fulbright Scholar and was a
visiting fellow at the Department of Economics, Harvard University in
1987.

Dr. Akhtar has presented numerous papers on economics and finance at
international

conferences/seminars/symposia. Her research interests are on Monetary
and Fiscal Policy, Banking and Capital Market, International Finance
Architecture, Regulation and Supervision, and Industrial & Corporate
Restructuring.

Hittp://www.sbp.org.pk: 2nd January, 2006




Pakistani women gaining prominence in
diplomacy

There are clean signs of Pakistani women gaining prominence on the
diplomatic front. Currently nine women are serving as country's
ambassador in various world capitals and four as the deputy heads of
key missions abroad.

Although the number is not large, this is the first time ever that so many
woman career diplomats have occupied these high profile positions.
Except one, all women posted as ambassadors are career diplomats.
The exception is Dr.Maleeha Lodhi, the High Commissioner to the UK
who has also served as Pakistan's ambassador to the UK.

The names and countries of posting of the eight women from the
foreign service cadre are: Asma Anisa, ambassador to France, Atiya
Mahmood, ambassador to Morocco; Ayesha Riyaz, ambassador to
Switzerland, Fauzia Abbas, ambassador to Denmark, Fauzia Sana,
ambassador to Portugal, Seema Baloch, ambassador to Poland, Riffat
Igbal, ambassador to Zimbabwe, and Shireen Moiz, ambassador to
Bosnia.

Among the woman officers posted as the deputy heads of the missions
arc: Tehmina Janjua (Geneva), Naghmana Hashmi (Beijing), Zehra
Akbari (Dublin) and Kehkeshan Azhar (Hague).

Also on the home front, a positive development is that for the first time
in the history of Pakistan's Foreign Services Academy, it is headed by a
senior woman diplomat, Fauzia Nasreen, who served as the Additional
Secretary (Europe Division) at the foreign ministry previously. Also
last year she became the first woman ever to serve as acting Foreign
Secretary evenif for afew days. Another first at the foreign ministry is
the appointment of a woman officer Tasnim Aslam, director-general
(UN) as the ministry's spokesperson.

At present, women constitute around 11 precent of the total officers
serving at the Ministry of Foreign Affairs. According to the ministry's
Director-General (research) Riaz Syed, 41 of the current 370 serving
officers are women.



Pakistani women's role in diplomacy dates back t01952 when Begum
Ra'ana Liaqat Ali Khan became the first woman to be appointed as
ambassador. She served as Representative of Pakistan to the 7" session
of the United Nations General Assembly. Late Begum Salma Jan was
among the first Pakistani woman career diplomats to be appointed
ambassador.

Qudsia Akhlaque: DAWN, March 08, 2007
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Distant Shores

Women in Pakistan's Foreign Office have to fight on
more than just the diplomatic front.

Sorry, no photographs, we are women officers from the Ministry of
Foreign Affairs." Seven of them might be ambassadors in countries
around the globe, and they comprise almost 10 percent of the ministry's
408-strength cadre, but no photographs are provided of the 39 women
by Riffat Masood, Director at the Ministry Headquarters, because
"permission" to obtain them would be a lengthy and delicate process,
she says, even while demonstrating no qualms about giving me hers. It
is, however, a promise she does not make good: the photo never
arrived.

Nonetheless, Riffat, a 20-year veteran of the Foreign Affairs Ministry,
is easy to talk to, despite the fact that as Director in the personnel
division she is clearly overworked, seldom finding a moment even to
just sit behind her desk. While waiting for her to arrive from yet another
'meeting,' I glanced around her office. On her desk lies a photograph of
two lovely young girls, probably her daughters. It isn't hard to discern:
here is a proud mother. Most of the other offices in the ministry - the
former Scheherazade Hotel - I notice, apart from a couple on the third
floor, are plain depressing. Not unlike the country's foreign policy.
However, with the new building coming up, Foreign Office officials
may have some reason to lighten up.

Treading the worn-out carpets in the building I wonder whether after a
change of residence, the ministry's hitherto 'permanent fixtures' will
survive the move. For instance, there is the tall and imposing Majid, the
bearded security guard from the Islamabad police, whose customary
politeness disarms even the rudest journalist. Then there are the dainty
vegetable samosas at the Foreign Office cafeteria which are the staple
diet for starving hacks who are called in to attend briefings at the oddest
of hours. These savouries have, just like Majid, retained their flavour
for decades.

But there have been some changes recently, which are too irritating to
ignore. New 'security' concerns make maneuverability in a car difficult
once you enter the premises. Fresh cement blocks have been laid out in
a configuration that requires the skills of a stunt driver to weave one's
way through. One can actually sympathise with VIPs trying to
negotiate the mean curves. And what, I wonder, would happen in the



event of a'situation’ that required an immediate exit?

Although there has always been a presence of women in the ministry, in
a positive turn of events, their numbers are actually increasing. And
even while it is difficult to access their photographs, the electronic
media has recently been focusing on the women in key positions at the
ministry.

Seated in Riffat's office I also witness a demonstration of their
increasing clout. "You do not have a single mark but you claim you
were down with chicken pox," says Riffat Masood sternly to a young
diplomat who had disappeared from office for a while. In fact, authority
clearly comes easily to Riffat, whose office has more traffic than Tariq
Road on any normal day.

Still, the women at the Foreign Office, some of whom merit the
description “ cream of the ministry” wonder if one of "theirs" will
climb any further in the official hierarchy .

"Presently Fauzia Nasreen, a grade 21 officer, is our ambassador in
Warsaw. Let us see if she makes it to the office of Additional Secretary
when she returns. She will be the first one to claim this title if
promoted,"” says Riffat. The other 21- grader is Asma Anisa, currently
serving as ambassador in Beirut. So why is it that woman have been
denied senior positions in the ministry? There can be no arguing with
their capabilities, but current Foreign Minister Khurshid Mehmud
Kasuri and former Foreign Secretary Riaz Khokar were two of perhaps
just a handful of men in decision-making positions at the ministry, who
did not hesitate to acknowledge the fact. And while their entirely
professional attention was always welcome, discloses one woman
ministry officer, there were other men - some in senior positions -
whose attentions the women could well have done without!

Interestingly the situation was not always so bleak. In the '70s - the
Bhutto years - one diplomat, Farida Shah, actually made it to the post of
Additional Secretary.

Then came General Zia-ul-Hag, who besides having several
discriminatory laws against women introduced during his tenure, also
decreed in an unwritten law that single women in the Foreign Affairs
Ministry should be denied foreign postings. Many women, including
the courageous Asma Nisa and Seema Baloch, fought back, but some
women resigned in protest. And as a result, fewer women demonstrated
interest in joining this service. The late poet, Parveen Shakir, an
outstanding CSP officer, who was already undergoing training at the



Civil Services Academy with a view to joining the Foreign Office, in
fact, asked for another ministry. Her change of heart reportedly owed to
the fact that she had gotten married in the meanwhile, and felt that
could be detrimental to career advancement in this service.

Marriage does undoubtedly play a significant role in the lives of
women officers. "For women here, the social and cultural situation is
very difficult. A Foreign Office woman's spouse will always be number
two, as the focus, especially if the she is posted abroad, is on her. That
doesn't go down too well in our society, so many women have opted out
of the service," says Riffat Masood. "The other problem is the family
structure - foreign postings often mean divided families and nomadic
living," she adds.

However, in the late '80s women started returning to the Foreign
Office. At first it was just two to three joining every year, but the '90s
registered a steady increase.

And increasingly also, Foreign Office women are making their voices
heard. One Pakistani woman diplomat, for example, walked out of an
American reception while abroad because of what she claimed was a
"humiliating" security check. She received an apology the next day.
She has also made a strong pitch to the ministry that the issuance of
Pakistani visas from the capital she is based in should be at par with the
ones that the host country issues to Pakistanis - a figure that is presently
negligible.

And do their Indian counterparts abroad, with their beautiful saris and
bindis, give our women in the field tough competition? "Not at all.
There is no one-upmanship with the Indian cadre. In fact, while abroad,
especially at the UN, I observed that after the European and American
women it is the Asians - and that definitely includes us, Pakistani
women - who are most outspoken and outshine all the others," says
Riffat.

So will Pakistan finally have its first woman Foreign Secretary? One
woman nearly made it to the office of the Foreign Minister, even
though she was not from the cadre.

All eyes now are on Fauzia Nasreen.

Mariana Babar: Newsline, March 2005




CSS quota for women

The Central Superior Services are the most prestigious services of
Pakistan. Recruitment of officer for these posts takes place through a
highly competitive, transparent and merit based examination,
conducted by the Federal Public Service Commission of Pakistan. The
prestige associated with the civil services has made it the dream job for
every aspiring youngster at the beginning of his career. All the four
provinces, FATA and Azad Jammu and Kashmir have their quotas for
all the allocation of candidates according to their population, while the
seats on open merit are only 10 percent of the total seats available every
year. Now the government has announced another 10 percent quota in
Central Superior Services for women to increase the percentage of
women In government services, which according to federal
government civil servants census 2002, is only 4.2 percent. The stated
purpose of this new measure is to make women more empowered and
an integral part of the executive policymaking. The intention
undeniably is good, but the question is remains, is this the only way to
address this issue? After serving seats for women, wouldn't the next
logical step be to reserve seats for minorities?

Quotas are allocated to give representation to all federating units,
keeping in view the unequal level of development and educational
opportunities. But in the process, it causes discrimination against
successful candidates who get very good marks but fail to get allocated
because of quota constraints. We have inherited this inequality from the
past; just reserving quotas is not the solution. It is imperative to deal
with the root cause of the problem. Real efforts should be made to
provide every citizen with equal opportunities to realise their goals and
ambition rather than riddling the civil services with more and more
quotas. Merit is the answer and efforts should be made to provide
facilities to women to achieve their goals.

The government reserved 17 percent seats for women in the federal
parliament and provincial assemblies, and 33 percent for the local
bodies. However, it has been observed that just reserving seats has not
actually empowered them. For example, the increased presence of
women in the assemblies has not resulted in any deviation from past
practices. It was expected that women would unite across party lines to
fight for the cause of promoting women's rights, but barring a few



exceptions, they have actually turned out to be mere figureheads.

Only educational opportunities can empower women by making them
aware of their rights. In order to empower women, the root cause
should be addressed rather than introduction of more quotas, which
only give token representation of women and no empowerment in
policymaking bodies. The present allocation of a quota in the Civil
Services for women would not close the gender gap.

The Post: 15 July, 2006

In this photo released by Pakistan International Airlines,
Pakistani woman pilot Ayesha Rabia Naveed (left) with
her co-pilot Sadia Aziz sit in the cockpit of a passenger

plane in Islamabad. The first Pakistani passenger plane

with a woman pilot and all-woman crew operated a
domestic flight, making aviation history in Pakistan.
AP/PTI Nov 15, 2007




No law to check gender harassment in private
sector

While Women Protection Bill has become a victim of never-ending
controversies, the federal cabinet has at least, approved an amendment
to a civil servant’s law to protect women from gender discrimination at
their workplaces.

Although immoral activity is already covered under the misconduct
rules, still the government has decided to introduce a women-specific
provision in an existing statute to ensure a secure work environment for
them.

Sources said some women activists had approached the government for
introduction of such legal provisions in the law. In a briefing on cabinet
meeting the government Wednesday announced that an amendment to
Section 2(b) of Removal from Service (Special Powers) Ordinance
2000 has been approved by the top decision-making body.

Through the amendment, the following explanation to the word
‘misconduct’ is being introduced; “it (misconduct) also includes
gender harassment at workplace causing interference with
performance and creating an including hostile work environment,
especially with regard to women.”

This provision however would only cover public offices. There is no
such clear law for the private sector where harassment of women is
more pronounced.

According to an official source, the environment of public offices is
already protected and female staff members and officers are generally
treated well, both professionally as well as personally.

According to report published recently in ‘The News’, women
bureaucrats, representing the country’s elite civil services, are dealt
with much fairly than what is generally believed, as most of them
occupy, quite luerative positions, both within the country and outside.

The jobs that were rarely offered to them in the past are today open for
women whose percentage in the Central Superior Services is though
still quite low as compared to men. However, it is admitted that the



number of women joining the Central Superior Services is constantly
rising for the last few decades, Recently, the government has also
increased women's quota in government job, including Central
Superior services.

At present, women officers are not only leading key departments and
organizations in federal and provincial headquarters, but are also
heading country's foreign missions.

Today we have more than half a dozen woman career diplomats
belonging to the Foreign Service of Pakistan, serving as ambassadors
in country's missions in world capitals.

There are also woman officers officiating as secretaries of provincial
departments. Even the country's top banking slot of Governor State
Bank of Pakistan is at present occupied by a woman.

At present, we don't have any woman secretary heading a federal
ministry or division, however in the past BS-22 female officers had
served as Federal Secretaries. There has even been a Cabinet Secretary
one of the most prestigious slots for BS-22 officers.

Previously, women officers were rarely given field positions more
because of our social values than any gender bias. Now the situation is
much different with several female officers serving as deputy
Commissioners and Commissioner's Income Tax or as Collector
Customs.

Since the trend of joining civil services has risen during last few
decades, their number in lower tiers is much higher than those holding
senior positions. In view of this situation; the number of woman
officers against seniorities would be more conspicuous in the future.

As against the public sector, official sources see greater injustice
gender bias and exploitation of women in the private sector. The source
said the government enact some law where women must not be
exploited by the private sector because of her gender.

The trend of offering them jobs like that of receptionist and presenting
them as a showpiece, sources said, said should be checked.



Such exploitation of women must be stopped by the government

through stringent measures, a source commented.

The News: QOctober 06, 2006

List of Cabinet Secretaries Since 1947

S/N Nania Designatio Period
(o] n
. |Secretary
1 Chaudhry Mohammad Ali N 14.08.1947 to 24.10.1951
Joint
2. Mr. S. Osman Ali Secretary  [125.10.1951 to 16.09.1952
Incharge
; Cabinet
3: Mr. Aziz Ahmad Secretary 27.09.1952 to 27.11.1956.
. Cabinet
4. HMr. Agha Abdul Hamid Secretary 28.11.1956 to 07.10.1958
. Secretary
5. HMr. Aziz Ahmad Gatioral 08.10.1958 to 12.03.1959
: Cabinet
6. Mr. N.A. Faruqui Secretary 13.03.1959 to 22.04.1963
7 ‘Mr. Fida Hussain |Cab‘"‘*t 22.04.1963 to 27.09.1965
Secretary
) Cabinet
8. Mr. Nazir Ahmad Secretary 28.09.1965 to 28.02.1966
. Cabinet
9. Mr. Agha Abdul Hamid |Secretary 29.02.1966 to 08.01.1968
; Cabinet
10. |[Mr. M. H. Sufi Secretary 09.01.1968 to 08.09.1970.
Cabinet
11. |[Mr. Ghulam Ishaq Khan Secretory 09.09.1970 to 22.12.1971.
: Cabinet
12. |Mr. M. H. Sufi ||Secretary 29.12.1971 to 20.08.1973.
Cabinet
13. 'Mr. Vaqgar Ahmad Secretary 21.08.1973 to 10.07.1977.
14. |Mr. ljaz Ahmad Naik cabinet  125.07.1977 to 03.06.1978.
ecretary




15.|Miss Guizar Bano Icabi“Et 04.06.1978 to 14.12.1978.
_____|Secretary
16.|Mr. Zahur Azar Cabinet I, 5 15 1978 to 04.05.1986.
Secretary
Cabinet
M M. M .05. 1.12.1987.
17.|Mr. M. Masud Zaman Secretary 05.05.1986to 0 98
18.|Mr. Hasan Zaheer Cabinet li5; 4 1988 to 15.12.1990.
Secretary
: Cabinet
19.[Mr. K. U. Faruqui Secretary |17+12.1990 to 07.02.1993.
20.|Mr. Humayun Faiz Rasul  |S2P"€t 16 02,1993 to 10.11.1994.
S Secretary
; : Cabinet
21.Mr. Imtiaz Ahmad Sahibzadalc®7E" [11.11.1994 to 26.10.1996.
: Cabinet
22.[Mian Tayyab Hassan Socretary [05-11.1996 to 30.04.1998.
, Cabinet
23.|Mr. A. W. Kazi Secretary | 30041998 to 12.10.1999.
24. |Dr. Mutawakkil Kazi Cabinet 115 10,1999 to 28.10.1999.
Secretary
.. Cabinet
25. [Mr. Zaheer Sajjad Socrotary [28:10.1999 to 20.02.2000.
Cabinet
26.|Dr. Masuma Hasan Secretary 21.02.2000 to 29.04.2001
Cabinet
27.Mr. Javed Masud Socretary |30:04:2001 to 06.04.2003
28. [Mr. Nasiruddin Ahmed cabinet i34 06,2003 to 05.01.2004
Secretary
29. |Mr. Ejaz Rahim Cabinet 159 02.2004 to 02.11.2006
Secretary
Cabinet
30.|Mr. Kamran Rasool Secretary 22.11.2006 to date

Cabinet Division: Government of Pakistan Cabinet

Secretariate



FPSC plea on CSS women's quota rejected

The Establishment Division has rejected pleas by the Federal Public
Service Commission (FPSC) that the 10 percent women's quota for
each department in the Superior Civil Services (CSS) allocations not be
implemented retrospectively from 2006, relevant officials told Daily
Times on Monday.

The officials said allocation orders for 2006, which have been pending
for the last four to five months, have finally been issued, will adhere to
the 10 percent quota for women in each department, and will be
officially announced shortly.

The federal government announced the 10 percent quota for women in
each department of the CSS and other federal (civil) departments as per
the directives of Prime Minister Shaukat Aziz.

The quota was supposed to be implemented 2007 onwards but some
senior government officials pressurized the Establishment Division to
implement the quota retrospectively from 2006.

The move will adversely affect around 20 male candidates who cleared
the CSS exam in 2006. These candidates are protesting what they call
'illegal allocations' and have filed a written complaint with the FPSC
chairman, which he has not yet responded to.

Officials said the quota would take effect from 2006 due to pressure
from the corridors of power in Islamabad and recommendations by the
Women's Development Ministry to the prime minister.

In 2006, 272 candidates cleared the CSS exam against 227 available
seats. Officials said there were 48 female candidates in the list and all of
them would be accommodated after the quota is implemented. This will
affect more than 10 successful male candidates in Punjab.

An FPSC official told Daily Times the matter had been decided under
pressure from the top and the list of new allocations reflecting the quota
had been sent to the Establishment Division.

An Establishment Division official defended the retrospective
implementation of the quota. He said that para eight in the recruitment



policy section of the CSS 2006 examination clearly stated: “The policy
laid down above [regarding quotas, etc.] is liable to modification and
any change which may be made therein will be applicable to the
candidates for this examination.”

Successful male candidates argue that the criteria for allocations was
clearly defined in the CSS 2006 examination forms and did not include
any mention of the quota. They also said the FPSC authorities had told
them that the quota would be implemented from 2007. According to the
1973 Constitution, every new rule and law cannot take effect
retrospectively, they added.

The 2006 CSS written exam was held in May-June 2006 while the
result was announced in March 2007. The FPSC issued a press note on
May 18, 2007 indicating the quota reserving 10 percent seats for
women would take effect retrospectively, announcing at the same time
that open merit had been reduced from 10 to 7.5 per cent, a candidate
likely to be affected told Daily Times. He said the move was unjust and
demanded that the government review the decision.

Ali Wagqar: Daily Times, July 03, 2007




LIST OF BS-20 OFFICERS OF DMG WHO ARE IN

PROMITON
ZONE (BY VIRTUE OF THEIR SENIORITIES)

Mr. Zia-ul-Islam

Chief Instructor, NIPA, Karachi

2. | Capt. (R) Shahid Nazir Ahmed | On deputation as Chief, Field Personnel Section,
Tech Corp. Montreal, Canada,

3. | Mr. Abdul Hamid Khan Under suspension since 31-07-2000.

4. | Mr. Ashtag Ahmed Memon Secretary, Provincial Ombudsman Secretariat, Sindh,
Karachi

5. | Maj. (R) Sheharyar Khan Director, Admn NIPA, Quetta.

6. Mr. Alftab Ahmed Shah Director Gen. Soil Survey of Pakistan, Lahore.

7. | Mr. M. Ayub Malik Member, BOR Lahore.

8. | Mr. M. Farooq Jogezi Senior Member, Chief Minister’s Inspection Team,
Quetta.

9. | Pirzada Riffat Nawaz Vice Chairman, Evacue Trust Property Board,
Lahore.

10. | Mr. M.Y. Labib-ur-Rehman Chairman, Minimum Wages Board, Punjab, Lahore.

11. | Syed Kaysar Ali Shah Consultant NRB, Islamabad.

12. | Capt. (R) Ghulam Muhammad | DG, Higher Education Commission, Islamabad.

13. | Capt. (R) Niaz M. Khan Jaffar | DG, Environmental Protection Agency, Quetta.

14, | Dr., Liaquat Ali Khan Niazi Director, (Archives), S &GAD, Punjab, Lahore.

15. | Mr, Tauqir Ahmed Faiq Secretary. Social Welfare, Woman Dev. Deptt.
Lahore.

16. | Mian Bashir Ahmad Managing Dir. Punjab Health Foundation, Lahore.

17. | Mr. Liaquat Ali (Sindh) Dir. Gen. Coastal Dev. Authority, Karachi.

18. | Mr. M. Riaz Khan Secretary, Works & Services Deptt. NWFP,
Peshawar.

19. | Mr. Liaquat Ali (NWFP) On two years EOL w.e.t. 01-08-2006.

20. | Syed Tahir Ali Shah Joint Secretary, Cabinet Division, Tslamabad.

21 | Mr. Ahsanullah Khan Secretary, Information & Public Relation Deptt.
NWEFP, Peshawar.

22. | Mr. Sibghat Mansoor Member. BOR. Lahore.

23. | Mr. Baz Muhammad Khattak | Secretary, Local Govt. & Rural Dev.Deptt. NWFP,
Peshawar.

24. | Mr. Ghulam Abid Sheikh Secretary, Food Deptt. Govt. of Sindh, Karachi.

25. | Maj. (R) Shaukat Nawaz Khan | Joint Secretary, M/o defense, Rawalpindi.

26. | Mr. Farid Ullah Khan Member, FLC, Islamabad.

27. | Mr. Kamran Lashari Chairman, CDA, Islamabad.

28._ | Mrs. Ali Begum Managing Dir. Frontier Educ, Foundation Peshawar.

29. | Kh. Muhammad Naeem Sectary, Social Welfare Deptt. Quetta.

30. | Sayed Khan Orakzai DCO, Kohistan.

31. | Prince Abbas Khan Dir. Gen. National Archives of Pakistan, Islamabad.




32:

Maj. (R ) Haroon Rishid

Director, (Capacity Building) CSA, Lahore.

33. | Kh. Muhammad Siddig Akbar | OSD, § &GAD, Deptt. Quetta.
34. | Capt. (R Yaved Ishrat 05D, S&GAD, Deptt. Quetta.
35 | Capt (R)Ghulam Dastgair | Addl. Chief Secretary, Planning & Dev. Deptt.
Akhtar NWFP, Peshawar.
36. | Mr. Sohail Ahmad Secretary, P&G Deptt. Lahore.
37. | Mr. M. Sami Saeed PSO to the PM, PM Secretariat Islamabad.
38. | Mr. Akhlag Ahmad Tarar Secretary, Local Govt. & Rural Dev. Deptt. Lahore.
39. | Mr. Attaullah Khan Secretary, Excise & Taxation Deptt. Peshawar.
40. | Mr. Javed Aslam Secretary, E&T Deptt. Lahore.
41. | Kazi Afaq Hossain Secretary, Population Welfare Deptt. Lahore.
42. | Muhammad Javed Igbal Awan | Secretary, Agric & Corporative Deptt. Quetta,
43. | Mr. Shafqat Hussain Naghmi | Joint Secretary, M/o Food & Agric. Islamabad.
44. | Muhammad Arif Azim Secretary, Environment Protection Deppt. Lahore.
45. | Muhammad Ayub Qazi DCO. Vehari.
46. | Mr. Habib Ullah Khan Khattak | Director Gen. (Provincial Earth Quake) ERRA,
NWEFEP, Peshawar.
47. | Mr. Imtiaz Inayat Elahi Joint Secretary. PM’s Secretariat, Islamabad.
48. | Mr. Javed Mahmood Joint Secretary, PM’s Secretariat, Islamabad.
49 | Mrs. Vigar Un Zeb Joint Secretary, M/o Interior, Islamabad.
50. | Mr. Anwar Ahmad Khan Secretary, Industries Deptt. Lahore.
51. | Mr, Zafar Igbal Member, BOR. Lahore.
52. | Mr. M. Magbool Ahmad Khan | OSD, S&GAD, Lahore.
33. | Mr. Ghulam Ali Shah Awaiting Posting S&GAD, Karachi.
54. | Mr. Ahmed Baksh Lehri DG Gawader Dev. Authroity, Quetta.
55. | Mr. Muhammad Juman J. | Joint Secretary, PM’s Secretariat, Islamabad.
Jamro ;
56. | Mr. Abdul Ghani Bachani DG, LG & RD, Academy Karachi.
37| Mrs. Nargis Sethi DG, National Commission for Govt. Reforms,
Islamabad.
58. | Mr. Attaullah Khan Maj. (R) Chairman, NWFP Text Book Board, Peshawar.
59. | Mr. Tariq Mahmood Mazari | Member, CM’s Inspection Team Punjab, Lahore.
Maj.(R) -
60. | Mr. Tariq Shafi Chak Cap. (R) | Council Gen. Embassy of Pakistan, Hong Kong.
61. | Mr, Shahid Najam On two years leave up to 17-02-2007
62. | Mr. Khalid Sultan Capt. (R) Secretary, Housing Urban Dev. & Public Health
Engineering Depit. Lahore.
63. | Mr. Azmat Hanif Orakzai | Secretary to Governor, NWFP, Peshawar.
Capt. (R)
64. | Mr. Saeed Ahmad Alvi Secretary, Commerce & Investment Deptt. Lahore.
65. | Mr. Amjad Ali Khan

Dir. Civil Services Academy Lahore.

Source :www.pakistan.gov.pk




COMMENT: Glass ceiling effect

In order to be considered fit for the top position a woman is expected
to be as tough and authovritative as a man. But when she acts like that,
the behaviour is considered undesivable. Therefore, she is in a no-
win situation. One such double bind is called the femininity-
competency bind

The term 'glass ceiling effect’ gained currency in the seventies. It is
used in reference to women being prevented from receiving
promotions to top management positions in their organisations.

The glass ceiling effect is subtle and can be discovered only by looking
at the promotion statistics and noting that women are greatly under-
represented in executive positions, worldwide. For example if a firm
has ten thousand employees of which five thousand are females and
there are one hundred fifty executive positions, close observation
reveals that only one of those executive positions may be occupied by a
female. And this is the case in the so-called developed, industrialised
countries.

In Europe, women make up about forty one percent of workforce, but
only one per cent of board members. The situation is slightly better in
the United States women have about ten per cent of the top level board
member positions. Itis much worse in Asia.

In the nineties, the US Department of Labor officially recognised the
glass ceiling as “an artificial barrier based on attitudinal bias that
prevents qualified women from advancing upward in their
organisations to senior management level positions”.

A recent study of Fortune 500 companies in the US, revealed that only
12.5 percent of corporate officers were females and only 6.2 per cent
held highest ranking corporate leadership positions, bearing titles such
as chairman, vice chairman, chief executive officer (CEQ), or chief
operating officer (COO). There were only two women CEQOs in the 500
largest corporations.

This phenomenon of capable women being unable to reach the top-
level positions is partially explained by the concept of glass ceiling
effect. It is defined as a subtle and informal barrier that does not allow
capable professionals to go beyond a certain level despite possessing
sufficient skills to merit rising to the top of the hierarchy. The glass
ceiling effect may stem firstly from barriers created by corporate



Practices, and secondly from barriers due to behavioural and cultural
causes. -

The first category of barriers emanate from objective, and therefore
easier to change, causes of gender imbalance that often tend to favour
the recruitment, retention, and promotion of males over females,
especially in jobs that comprise the typical career paths of future senior
manager. The second category of causes are rooted in explanations that
revolve around behavioural and cultural issues like stereotyping,
preferred leadership styles, and the psychodynamics of male/female
relations in given cultures.

The former category of causes, primarily, comprises the prevailing
system of training and career development, and promotion policies. A
major cause of scarcity of women CEO is the fact that very few women
in upper management levels have experience in marketing operation. A
1995 survey of senior female executives and male counterparts
revealed that although 44 per cent of women senior executives reported
to the CEO or a person one level down from the CEO, more than 60
percent of these women were in staff support areas like human
resources or public relations. This practice is a cause of the lack of
relevant experience, which is a pre-requisite for the post ofa CEO.

The objective barriers are easily detectable and therefore easier to
control if only the organisation is willing to do so.

The behavioural and cultural barriers on the contrary are latent, subtle,
and deep rooted. Thus no single approach alone can eliminate, or even
control, them. First of all leadership is a concept that even today
remains to be a masculine notion. Good leaders are culturally assumed
to be 'heroic'. They are expected to exhibit autonomy, discipline and
emotional restraint and be command-and -control figures. All these
qualities are culturally supposed to be masculine in nature. This
stereotyping negatively affects the probability of the selection of a
woman for a senior position. A potential female candidate may possess
all the requisite capabilities, but is not perceived to be a suitable person
for the post

The second type of behavioural explanation for the scarcity of women
CEO is the behavioural double bind a situation is created where a
person cannot win no matter what she does. In order to be considered fit
for the top position for example a woman is expected to be as tough and
authoritative as a man. But when she acts like that, this behaviour is
considered undesiravle. Therefore, she is in a no-win situation.



Jamieson (1995) calls one such dilemma the femininity-competency
Bind. Acting 'feminine’ is associated with incompetence, and acting
“competent” is associated with masculine traits. When a woman adopts
such a trait it leads to the conclus.on that one must be “un-feminine” to
be competent.

A third subtle hurdle is the communication style of women. Men often
devalue or misinterpret the linguistic styles of females. The less
aggressive and assertive forms of communication associated with
females may be particularly unacceptable ways to communicate in the
upper levels of most corporations.

Again, gender norms tend to underplay the leadership potentials of
females. Women may possess a number of desirable leadership traits,
but their significance is generally overlooked. These norms shape
which leadership skills are going to be most valued and recognised in
organizations. For example some believe that women have lower self-
and-organisation referent attitudes, that is what holds them back from
climbing up the corporate ladder. Another reason for glass ceiling to
operate is that it is argued that women themselves choose family over
career, and that is why they do not progress up the corporate ladder.

But it is now being recognised that the gender-based discrimination,
particularly the glass ceiling effect, is not simply attributable just to
women. Organisational norms and policies systematically create such
barriers and thus they must also be systematically dismantled to
achieve even-handed policies towards genders in organisations.

A research project was undertaken on behalf of the United Nations
Development Programme some time ago to explore the existence and
magnitude of the glass ceiling effect in Pakistani organisations. Two
organisations, both in the service sector, were selected for the purpose.
Special scales were designed and perfected to measure the effect.
Using these measures it was revealed that the glass ceiling effect did
operate in both the organisations although more so in one than the
other. So it is not a mere apprehension.

Humair Hashmi is a professionally certified psychotherapist who
teaches at Imperial College Lahore

Humair Hashmi:Daily Times: Thursday, August 12, 2004




Gender Bias

On June 27, 2004 a woman judge appointed by the Pakistan Peoples
Party government to the higher judiciary retired from the Lahore
High Court.

Justice Fakhrunissa was entitled to the Chief Justiceship of the Lahore
High Court. Pakistan ’s law stipulates that the senior most judge is to be
made the Chief Justice. The Musharaf dictatorship refused to allow the
law to take its course demonstrating bias against women.

The Supreme Court of Pakistan ruled that “the most senior judge in the
High Court and the Supreme Court has a legitimate right to become the
Chief Justice of that respective court (PLD 2002 Supreme Court 939).

It was in the year 2002 that Justice Fakhrunissa became the senior most
Judge in the Lahore High Court. To stop her becoming Chief Justice the
regime refused to fill the vacancies in the Supreme Court of Pakistan.
Filling in the vacancies would mean elevating the Chief Justice of
Lahore High Court and creating a vacancy for the lady Judge to fill.

It took 58-years of Pakistan history for a lady to attain the right to be
appointed Chief Justice. The legal and constitutional requirement for
appointment of Justices and Chief Justice was violated by the Musharaf
dictatorship to stop a lady becoming the Chief Justice of Pakistan’s
largest province.

Moreover, the fundamental in Article 25(2) of Pakistan ’s Constitution
stipulating that there shall be no discrimination on the basis of gender
was also violated. Unsurprisingly, women were appointed to the
judiciary in the PPP governments and the law against gender
discrimination was passed by Prime Minister Zulfikar Ali Bhutto.

Justice Fakhrunissa was elevated to the judiciary in 1994 under the
democratically elected PPP government.

The violation of constitution and law in denying Justice Fakhrunissa
her right to assume the Chief Justiceship of the Lahore High Court is a
black day in the history of Pakistan . It is part of the dictatorship’s
systematic attack on justice and women’s rights.

Upon assuming office, Islamabad ’s military dictatorship ordered all
judges to take a fresh oath of allegiance to its own law (the Legal
Framework Order) over-riding the oath taken to defend the
Constitution. Second, itremoved the Supreme Court Chief Justice and



half its Judges as well as others in the High Courts. The International
~ Court of Justice criticized this action. The regime refused to fill
vacancies in the Supreme Court of Pakistan fearing that the filling of
the vacancy would mean that Justice Fakhrunissa would either be
accommodated as Chief Justice Lahore High Court or elevated as
member of the Supreme Court.

The result of this violation is that Pakistan has been denied a woman
Chief Justice. Ifa lady is now appointed to the higher judiciary, it would
take more than a decade for her to reach the seniority to become Chief
Justice.

The actions of the Musharaf dictatorship are a serious blow to the
independence of the Judiciary, to the rise of women to positions of
importance and to the principle of equality between genders.

It is for this reason that so many in Pakistan give their lives for
democracy believing that it is democracy alone that can move Pakistan
on to the path of moderation and progress.

http://www.ppp.org.pk/, June 26, 2004




CHAPTER VIII
ARTICLE 8
(Representation abroad)

Constitutional and Administrative set-up.

1. The Constitution expressly rejects discrimination on the basis of sex.
Equal opportunity to women and men to represent Pakistan at the
international level is thus a constitutional requirement for the
Government of Pakistan. Women, therefore, regularly represent
Pakistan in international conferences and meetings.

Provide statistics, disaggregated by sex, showing the percentage of
women in their foreign service or regularly engaged in
international representation orin work on

behalf of the State, including membership in government
delegations to international conferences and nominations for
peacekeeping or conflict resolution roles, and their seniority in the
relevant sector;

2. Pakistani women have been in ambassadorial posts since the early
1950s. Begum Raana Liaquat Ali Khan was Pakistan's Ambassador to
the Netherlands in 1952 and Begum Shaista Ikram Ullah was Pakistan's
Ambassador to Jordan.

3. The process of recruitment, promotion and postings in the Ministry
of Foreign Affairs is non-discriminatory. Gender is not an issue in
determining promotions and postings except in the case of husband and
wife both being officers of the service. Then the officers are posted to
the same station. The Foreign Service has a higher percentage of
women among its officers than most other services to which
recruitment is done under the CSS examination (previous chapter
refers). The total strength of the Foreign Service is approximately 400
officers of whom 38 are women. Women Ambassadors or Consul
Generals are representing Pakistan (in 2003) in: I) Algiers, ii) Almaty,
iii) Ashgabat, iv) Beirut, v) Bern, vi) Bucharest, vii) Dublin, viii)
London, ix) Lisbon, x) Rabat, Xi)

Warsaw.

4. The total number of Consulates General and Ambassadorships in the
service 1s approximately 78. In addition to women officers serving as
ambassadors or consul generals, a woman occupied the office of
Director General to the Foreign Minister's Office from 2000-2002. A
woman officer, in BPS-21 (the second highest level in the
bureaucracy), was on deputation to the National Defense College



as member of the directing staff of the college. Also a number of
women working as commercial and information representatives are
based in Pakistan missions abroad. Thereisno discrimination between
male and female officers in terms of pay, leave and allowances.

Source:http://www.pakistan.gov.pk/divisions




Women in Government Service

The National Commission on the Status of Women commissioned an
inquiry report in 2001 on the status of women employment in public
sector organizations.

Some salient features and recommendations of the study are given
below.

Table 7.08 Women in Government Service.

Basic Pay Scale Total Male ' Female Yeage of

Total number | female
of employees
employees

All scales (BPS |- 175.189 165.802 9,387 5.4

22)

Officers Category 21.872 19.974 1.898 8.7

(16-

22)

Other category (- 153317 145,828 7.489 4.9

15)

Census of Government Servants 1993 as quoted in the Inguiry
Report of the Natioanl

Commission on the Status of Women on status of women employment in
Pakistan

December 2003.

The above table shows that representation of women in government
service is very low. The overall picture however speaks of great
disparity between men and women in government service. This
disparity is present both in quantitative and qualitative terms. There are
many factors responsible for this state of affairs. A larger percentage of
women are illiterate compared to men. Government service entails a
certain degree of mobility with postings and transfers to different areas
of the country or the province. Some women find this inconvenient.
Many departments do not seem to have taken the Government quota
seriously probably because follow-up measures were weak and
departments were not made accountable to reach quota targets withina
definite time period.



There are some indications that the proportion of women is gradually
increasing in the government service such as the fact that about a third
of officers recommended for promotions by the Sind Public Service
Commission in 2002 were women. Similarly data 3 Information taken
from An Inquiry Into the Status of Women Employment in Public
Sector Organizations 2003 sponsored by the Asian Development Bank.
34 relating to the CSS examination shows that despite the absence of a
quota in this examination, women are making progress. In 1997
women made up 11% of the successful candidates. In 2001 this
percentage had risen to 18%.

TABLE 7.08PERFORMANCE OF CANDIDATES
FOR THE LAST FIVE YEARS
IN COMPETITIVE EXAMINATIONS (1997-2001)

CANDIDATES 1997 1998 1999 2000 2001
M F M F M F M F M F |
Appeared 249 1295 | 217 | 260 | 248 |380 |41l | 550 |227 |404
8 (I 4 (1) |0 (13) |9 2y |1 (15)
{89y (89 (87) (88) (85)
Finally 445 | 65 464 | 62 386 | 6l 783 | 117 | 602 | 123
Qualified 87y [ (13) [ (88) |(12) | (86) | (14 | (BT) | (13) [(83) | (17)
Selected 186 | 24 185 |29 205 | 30 177 |29 131 |28
89y [ (1) | (86) | (1) [(B7) | (13) | (B6) | (14) [(82) |(18)

Source: Federal Public Service Commission (2003). Figures in
parenthesis are
Percentages

At present the Ministry of Women Development, Social Welfare and
Special Education is in the process of finalizing the Gender Reform
Action Plan (GRAP), which recommends a more coherent, and well
thought out strategy for affirmative action to bring women in
government service.

Source:http://www.pakistan.gov.pk/
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